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THE NEED
Educational equity has advanced in the decades since Brown v. 
Board of Education (1954) and the Civil Rights Act of 1964.  
Yet a disproportionately large number of low-income students  
and students of color continue to be disengaged from their schools 
and communities. Many drop out of middle and high school, not 
recognizing sufficient benefit. For the students who graduate, many 
find themselves inadequately prepared for college, for careers that 
pay a living wage, or for civic and community involvement.

THE OPPORTUNITY
In many communities across Maryland and Washington, DC, 
educators have witnessed a phenomenon increasingly borne out 
by research:* when a student’s academic learning is integrated with 
meaningful community service and with adequate opportunities for 
planning and reflection,  improved academic performance, social-
emotional learning, and school attendance follow. The challenges of 
implementing quality service-learning pay off when the traditionally 
low-performing student gets an opportunity to excel in an authentic 
learning environment and hear ‘well done’ or ‘thank you’ from a 
community member, teacher, or principal. The recognition helps 
the student to appreciate that he or she has something positive 
to offer, and that the offering is related to the application of what 
is being taught in school. This outcome is why service-learning is 
identified by the National Dropout Prevention Center as “one of 
the best research-based dropout prevention strategies.”  

In addition to increasing students’ connection with their schools 
and learning, academic community engagement advances post-
secondary readiness areas outlined in the Common Core standards 
and the Every Student Succeeds Act—critical thinking, adaptability, 
collaboration, problem solving, and creativity. At the college level, 
service-learning has been identified by the American Association 
of Colleges and Universities as one of “the most compelling and 

transformative” High Impact Practices for student learning because 
of its impacts on academic, social, civic, and skill development.  Thus, 
in many ways, student civic engagement has been shown to support 
the goals of college, career, and civic readiness. Our collective task is 
to encourage and facilitate the systematic integration of this strategy 
into our schools and communities.

CONNECTING THE DOTS:  
The P20 CONNECTS Action Plan
The purpose of this action plan is to visualize and construct 
a path toward strengthened post-secondary prospects for 
underserved students in Maryland and the District of Columbia. 
It provides a blueprint for the primary entities that have the 
interest and position to carry out this goal— PreK-12 schools, 
higher education institutions (together, “P20”) and community 
organizations—to do collectively what they are unable to achieve 
in isolation. The Action Plan provides researched-based strategies 
for the creation and preservation of collaborative structures 
across the region, and for the work these collaborations will 
do implementing common agendas, shared measurements, and 
civic practices that address mutually identified community needs 
through student engagement. 

We envision that by 2021, these partnerships will create a support 
system for civic engagement so strong and visible that educators 
and community organizations will feel at ease initiating a program, 
carrying it through, evaluating its outcomes, and applying lessons 
forward. We envision that disadvantaged students, like their 
more privileged peers, will reap the rewards of collaborative civic 
engagement by being well-prepared for college, for their chosen 
careers, and for active civic participation in their communities. 
 
*Research available in the MDCCC white paper,  
College, Career, and Civic Readiness Through Civic Engagement  
mdccc.org/events/files/white-paper-2015.pdf 

College, Career, and Civic Readiness 

PROVEN BENEFITS OF CIVIC ENGAGEMENT

PRE-K TO 12
Improved:
• Academic achievement

• Connectedness and     
  engagement of 
  underserved population
• Civic attitude & behavior
• Social & emotional skills
• Job skills

HIGHER EDUCATION
• Deeper understanding 
   of course material
• Ability to apply course 
  materials to real problems
• Increased civic  
  responsibility
• Increased connectedness
  of disengaged youth

COMMUNITY & 
LOCAL BUSINESS

• Socially responsible adults 

• Increased collaboration  
  among adults & youth

• Greater economic opportunity
  & resiliency 

• Enhanced employee engagement

• Increased connectedness 
  of communities

COLLEGE READINESS

CAREER READY & 
CIVICALLY ENGAGED 

COMMUNITY MEMBERS

MDCCC FIVE-YEAR PLAN     3



A story of expanding collaboration 
among Higher Education and K12 
Leaders to achieve college, career, 
and civic readiness in Maryland & DC

2013
2014

2015

Focus on 
Partnerships
Higher education presidents set 
out to work more closely with 
PreK-12 schools to improve 

college readiness

Set a course
P20 CONNECTS 
Implementation Task Force 

develops an action plan

Share the data
P20 CONNECTS Task Force  
compiles support data into a 

white paper

Sharpen the vision 
PreK-12 and Higher education  
partners establish goal to

build college, career, 
and civic readiness
through collaborative civic engagement

Align goals
PreK-12 leaders expand the 
lens to include 

career readiness

2016

HOW THIS 
INITIATIVE 
EVOLVED

When the Maryland-DC Campus Compact (MDCCC) formed 
in the late 2000s, one of its purposes was to collectively address 
regional issues and mobilize the capacity of higher education to 
improve community life in the Maryland-DC area. Over several years 
CONNECTS (Communities Organizing Networks Now to Engage 
Citizens Through Service) was selected by MDCCC’s Presidents’ 
Council as the focus of the MDCCC network. 

In 2013, the MDCCC Presidents’ Council identified College Readiness 
as the issue the network would address. MDCCC leaders then 
reached out to PreK-12 leaders at the Maryland State Department  
of Education, District of Columbia Public Schools, and the Public  
School Superintendents’ Association of Maryland. These conversations 
spawned the first P20 CONNECTS Taskforce (2014-2015) which  
produced the white paper: College, Career, and Civic Readiness.  
The conversations with PreK-12 leaders also revealed the unique 
opportunity to leverage the Maryland-DC infrastructure for service-
learning engagement to advance college, career, and civic readiness 
throughout the region, regardless of students’ socioeconomic status. 
The 2015 P20 CONNECTS Implementation Task Force was then 
tasked with drafting an Action Plan. 

“Service has strengthened my leadership and 
management skills. I believe all students should 
engage in [service learning] because...it helps you 
to feel significant. You’re really impacting lives”.  

Roland S., student, Annapolis High School
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As the Board Chair of the Maryland-DC Campus Compact, it is exciting to see  
our region getting close to realizing the promise of the P20 CONNECTS initiative.  
Three years ago, our board of higher education presidents asked itself the question,  
what can we do together to increase outcomes for students in post-secondary 
environments? We determined that institutions of higher education and PreK-12  
schools could work together more intentionally through civic engagement to  
increase college readiness. 

In the time since the board’s decision, we have become increasingly familiar with  
practices across Maryland and Washington, DC which employ civic engagement as  
a pedagogical tool to prepare students for higher education. We also learned that  
many PreK-12 strategies are in place to prepare students for careers. As a board,  
we expanded our vision, and have joined with PreK-12 administrators in establishing  
a goal of college, career, and civic readiness.

High quality civic engagement is one of the most effective ways to achieve college 
and career readiness. Civic engagement experiences result in increased classroom 
participation, improved academic performance, and higher retention in PreK-12  
and higher education, particularly for low-income and minority students. In addition,  
civic engagement produces economic benefits, serving as a significant predictor of 
economic opportunity across states.

The Action Plan presented here is the work of leaders from diverse sectors with extensive 
experience in improving outcomes for young people. The path they have laid out holds 
tremendous promise for overcoming barriers to opportunity, and it is our path to travel. 

David McAllister-Wilson, PhD
Chair, Maryland-DC Campus Compact
President, Wesley Theological Seminary

A LETTER FROM THE MDCCC CHAIR



“It is amazing to see high school students proudly 
teaching middle and elementary students how 
to test for stream quality and species diversity 
in our area waterways, assisting the re-entry of 
Brook Trout. The collaboration that has occurred 
between students, parents, teachers, area agencies, 
landowners, and advocacy groups has been an 
incredible evolution to witness and an example of 
service-learning at its best!”

Yolanda Michelle Harman, NBCT, M.Ed.
Supervisor of College & Career Readiness
Garrett County Public Schools

“Students on the seventh grade teams did a 
series of assignments to gain an understanding 
of food scarcity in Maryland and our immediate 
community. Then they completed a web quest 
using the Maryland Food Bank’s interactive site to 
see where food scarcity impacts are, and who is 
affected, in Harford County, Maryland, and the US. 
Through recent news reports, students learned 
how other students have worked together to 
solve the problem of hunger in their own comm-
unities. Finally, students engaged in freerice.com 
to increase their understanding of hunger at the 
global level while practicing grade-appropriate 
content-related skills. Students’ studies of food 
scarcity culminated in a field trip to First Fruits 
Farm to harvest potatoes to feed the hungry.”

Audrey Pielli, Social Studies Teacher 
Magnolia Middle School 
Harford County Public Schools
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I serve because it allows me to go hands on and  
actually apply myself and what I learn  

 I serve because it allows me to grow and become  
 a better person and help better my community

#ServiceLearning is about building bridges that  
connect all ppl to promote empathy & growth for all

High school students on Anne Arundel County  
Public Schools’ Twitter feed @ServeAACPS

“It is easier to build strong children  
than to repair broken men.”

Frederick Douglass
P20 CONNECTS  
Prototype Outcomes:
When Montgomery County 
Public School ESOL & ELL 
students and Montgomery 
College Takoma Park/Silver Spring 
campus students collaborated 
together in service-learning based 
activities in the community, the 
college students saw increases in 
academic engagement, retention, 
and leadership skills, and the K12 
students benefited from:

✓✓ increased grades in four  
subject areas 

✓✓ higher test scores on 
standardized tests 

✓✓ higher attendance 

✓✓ higher HS completion

✓✓ Lower suspension rates 
compared to the non-
participating ESOL/ELL 
students.*

*Data from Montgomery County Public 
Schools Office of Shared Accountability. 
The initial project occurred in 2009 with the 
support of an MDCCC AmeriCorps VISTA 
grant, and expanded in subsequent years.

Envisioning connections
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MDCCC  
P20 CONNECTS 
FIVE YEAR PLAN

1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ Impact

1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ Impact

P20 CONNECTS brings together PreK-12 
schools, higher education, and community-
based organizations to build infrastructure that 
enables students of all types—and particularly 
disadvantaged students—to carry out civic 
engagement projects that enhance students’ 
post-secondary readiness, address locally 
identified needs, and benefit the communities 
of Maryland and the District of Columbia.
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1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ Impact

Facilitate the gathering and systematized collaboration of regional 
executive-level stakeholders in PreK-12, higher education, business, 
government, and the community who are committed to supporting 
cross-sector civic and community engagement to increase college, 
career, and civic readiness among students at all socioeconomic levels.  

Create regional coalitions:
•✓ Mobilize leaders in education, business, government, and the non-profit sector who have 

an interest in developing postsecondary readiness through civic engagement partnerships

•✓ Inform prospective coalition members about how P20 CONNECTS supports goals and 
policies in their regions

•✓ Equip regional advocates with key data connecting civic engagement programs with  
post-secondary readiness outcomes, especially among low-income students and  
students of color

Support regional coalitions as they: 
•✓ Identify and engage in addressing community needs through civic engagement and  

PreK12-higher education collaboration

•✓ Determine their vision, structure, goals, methodology, sustainability, strategic plans and 
areas of overlap between P20 CONNECTS and existing plans and activities in their region

•✓ Align policies and assign resources to increase the productivity of P20 CONNECTS 
partnerships

•✓ Assess and report on program impacts

Give regional coalitions a platform to:
•✓ Educate policymakers, funders, and the community about the connection between civic 

engagement and post-secondary readiness, especially among disadvantaged students

•✓ Promote existing P20 CONNECTS programs and the expansion of traditional service-
learning programs to encompass institutional collaboration and the goal of college, career, 
and civic readiness 

•✓ Work with institutions to align P20 CONNECTS with institutional missions, initiatives  
and programs such as Federal Work Study and Career Development

Envisioning connections

DC GLOW: Get the  
Lead Out of Washington  
(sample program)

Community Issue:   
Prevalence of lead paint in housing  
in Washington, DC

Component activity: University 
biology and geology students teach 
K12 students about issues relating 
to lead paint and train the students 
on how to collect lead samples 
from paint chips, dust, water, and 
deciduous teeth of their siblings and 
then measure them for lead content. 

HF3 Initiative: Healthy Foods, 
Healthy Families, Healthy 
Futures (sample program)

Community Issue:   
Nutrition, hunger, health/wellness

Component activity: College 
nutrition and health career students 
conduct lessons and lead groups of 
PreK-12 students in creating school 
gardens, community gardens, and 
preparing food for those in need in 
the community. They also help older 
students develop and then deliver 
lessons to younger students on  
these topics. 
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Support collaboration among local civic engagement and service-learning 
practitioners in PreK-12 schools, higher education, and the community whose 
programs and practices are adaptable to a P20 CONNECTS model adaptable  
to a P20 CONNECTS model of collective action. 

Facilitate foundation work:
•✓ Join potential P20 CONNECTS practitioners with existing local networks, and, where no local 

network exists, assist them in forming their own 

•✓ Raise awareness among existing and potential network participants of the connection between post-
secondary readiness and intentional civic engagement, especially among disadvantaged students 

•✓ Provide technical support to facilitate network collaboration, development of vision, determination 
of roles and responsibilities, identification of community need, communication and data sharing, 
identification and employment of best practices, and program and network sustainability

Support best practices in areas of civic engagement and post-secondary readiness 
•✓ Ensure the involvement of disengaged students and students of color

•✓ Facilitate self-assessment through the use of rubrics and familiarity with model programs

•✓ Offer regional opportunities for training and coaching

•✓ Align with existing curricula and strategies aimed at developing college, career, and civic readiness

Facilitate the augmentation of existing programs to a P20 CONNECTS model
•✓ Assist networks in recognizing and pursuing collaboration opportunities that increase readiness, 

such as the introduction of joint civic engagement projects into mentoring or tutoring programs 

•✓ Strengthen communication channels and data sharing among network partners, and share P20 
CONNECTS opportunities identified by the P20 CONNECTS task forces, the MDCCC board,  
and the MDCCC Senior Advisory Group for Engagement

•✓ Facilitate information sharing and mutual support between local practitioner networks and regional 
stakeholder groups, for increased access to support from government agencies, regional businesses, 
and foundations

1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ Impact

Envisioning connections

DC GLOW: Get the  
Lead Out of Washington  
(sample program)

Community Issue:   
Prevalence of lead paint in housing  
in Washington, DC

Component activity: As part 
of their classes, university students 
work with PreK-12 students 
to design and implement public 
information and advocacy campaigns 
to raise awareness about the dangers 
of lead paint as well as ways and 
resources for addressing the issue.  

HF3 Initiative: Healthy Foods, 
Healthy Families, Healthy 
Futures (sample program)

Community Issue:   
Nutrition, hunger, health/wellness

Component activity: College 
writing, media, and technology 
students help PreK-12 students 
develop tip-sheets, guides, 
cookbooks, presentations,  
advocacy campaigns, PSAs, and  
web content related to health, 
wellness, and nutrition. 
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Support the professional development of PreK-12 teachers and administrators (in-service 
and pre-service), higher education faculty and administrators, service-learning and civic 
engagement practitioners, community partners, youth providers, and student leaders in areas 
related to P20 CONNECTS.

Strengthen Collaborative Practices and Program Development
•✓ Promote a deep understanding of mutually-reinforcing collaboration, consensus-building, shared definitions and vision, 

conflict-resolution, and local network communication 

•✓ Strengthen knowledge on roles & responsibilities, MOUs, program sustainability, partnerships with diverse sectors, 
electronic data-sharing, fund development, and student safety

•✓ Refine practices in community needs identification, community asset mapping, and community partnership building

•✓ Teach strategies for leveraging existing resources (staff, programs, infrastructure, technology) and acquiring new 
resources through fundraising and grants for the support of activities

Fill in knowledge gaps in the areas of college, career, and civic readiness and service-learning 
•✓ Advance a developmental model for student learning outcomes and systemic integration of civic engagement 

throughout primary and secondary school; use strategies that achieve post-secondary readiness, engagement of 
students-at-risk, cultural competency, and Common Core alignment 

•✓ Provide instruction in outcomes assessment, the adaptation of existing programs to P20 CONNECTS, and 
developments in the field of service-learning 

•✓ Indicate action opportunities customized for teachers, principals, students, out-of-school time administrators,  
higher education faculty, deans, community partners, business and community leaders, and parents 

Support growth through diverse channels 
•✓ Support civic engagement and service-learning instruction occurring in colleges of education at all levels (Foundations, 

Methods, Student Teaching, etc.), school in-service training, workshops, conferences, and cross-trainings

•✓ Maintain a database and systematically circulate print and online resources, including civic engagement rubrics for 
partnerships and for PreK-12 institutions’ internal use 

•✓ Facilitate and promote professional mentoring and technical support for new practitioners 

1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ Impact



1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ ImpactBuild on existing mechanisms to recognize exceptional civic engagement 
in the Maryland-DC region by mapping, supporting, and expanding them 

Amplify the conversation 
•✓ Develop and expand resources which communicate the connection between civic 

engagement and college, career, and civic readiness; establish a shared online platform for 
self-reporting best practices, challenges, and lessons learned

•✓ Establish a P20 CONNECTS list serve, utilize social media platforms, and promote journal 
submissions around effective P20 CONNECTS practices

•✓ Develop a speakers bureau of peer mentors, conference presenters, and student leaders 
to educate communities about the process and impact of P20 CONNECTS

Recognize the work at diverse levels 
•✓ Utilize shared databases, organization websites, newsletters, and the mass media to raise 

awareness of the depth and breadth of community engagement activities occurring in 
schools, institutions, and community organizations

•✓ Support and expand existing performance review instruments at educator, administrator, 
and institution levels

•✓ Employ recognition vehicles such as digital badges on a pilot basis to recognize students’ 
attainment of competencies related to college, career, and civic readiness (public speaking, 
advocating for positive change, etc.) with opportunities for further recognition

•✓ Recognize stakeholders and participants at meetings, conferences, and training events

Honor the accomplishments 
•✓ Promote excellence through new and existing local, state, and national award/honor 

opportunities that recognize schools, institutions, community organizations, partnerships, 
and individuals for their P20 CONNECTS achievements

•✓ Commend P20 CONNECTS individuals and groups in all partnership sectors through 
new and existing institution-based methods (semester honor rolls, graduation distinctions, 
faculty and administration honors)

•✓ Promote articulation agreements between colleges and local high schools, whereby 
students with an exceptional civic engagement history are eligible for scholarships and 
facilitated college access

•✓ Recognize colleges and universities which develop specific engagement action plans, 
especially in conjunction with the National Campus Compact agenda

Envisioning connections

DC GLOW: Get the  
Lead Out of Washington  
(sample program)

Community Issue:   
Prevalence of lead paint in housing  
in Washington, DC

Component activity:  
Local partners provide materials, 
expertise, guidance, and site 
supervision. 

Federal funds support aspects  
of student activities and the  
overall program 

HF3 Initiative: Healthy Foods, 
Healthy Families, Healthy 
Futures (sample program)

Community Issue:   
Nutrition, hunger, health/wellness

Component activity: College 
finance and nonprofit management 
students facilitate  PreK-12 students 
to conduct a penny harvest program 
through Common Cents. The PreK-
12 students conduct a penny drive 
and then give out minigrants for 
student service-learning programs 
focused on nutrition or to nonprofits 
working on this issue.
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1 Convene and Support 
Regional Coalitions of 
Executive-Level Stakeholders

2 Support Existing and Emerging 
Local Networks of Civic 
Engagement Practitioners

3 Expand Professional 
Development Opportunities

4 Promote Effective P20
CONNECTS Programming

5 Assess P20 CONNECTS’ Impact
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Develop and expand processes to determine P20 CONNECTS’ effectiveness in increasing 
college, career, and civic readiness. Employ tools to record, analyze, and share data for 
the purpose of informing best practices across institutions, school districts, out-of-school 
programs, government agencies, and local implementation networks 

Monitor the quality and the frequency of civic engagement experiences 
•✓ Establish self-assessment and peer-review processes that include the use of rubrics to establish and measure  

against standards of quality

•✓ Establish shared online databases for recording program data and intermediate outcomes, using data from programs, 
registrar offices, career centers, campus surveys, community organizations and/or government agencies

Measure the impact that P20 CONNECTS civic engagement has on college, career,  
and civic readiness
•✓ Collaborate with assessment professionals in PreK-12, higher education, business, and government to assess college,  

career, and civic readiness progress in relation to P20 CONNECTS

•✓ Analyze PreK-12 longitudinal PARCC data (Partnership for Assessment of Readiness for College and Careers) 
alongside registrar records to determine relationship between students’ P20 CONNECTS participation and 
performance in critical-thinking, problem-solving, and persuasive writing assessments

•✓ Identify and develop methods for determining P20 CONNECTS’ impact on communities and community partners 
(working with surveys, chambers of commerce, juvenile justice, etc.)

•✓ Seek funding to support assessment team to lead P20 CONNECTS data gathering, align data points and  
collection methods, and utilize/build on existing assessment tools and processes developed by other states,  
cities, organizations, and networks

Share and utilize the data 
•✓ Use multiple channels to communicate correlations between students’ community engagement and increased college, 

career, and civic readiness for the purpose of expanding effective practices, recruiting new programs and partnerships, 
and educating the community, policy makers, and potential funders

•✓ Collaborate with the P20 Leadership Council of Maryland and other established entities to include a “civic readiness” 
component with existing college and career readiness data and reporting

•✓ Collaborate with school system and institutional representatives to continuously improve infrastructure among  
PreK-12, higher education, community partners and businesses, to increase P20 CONNECTS outcomes



P20 CONNECTS Implementation Task Force 
Julie Ayers 
Service Learning Specialist, Maryland State Department of Education

Margaret Berkey 
Coordinator of Middle School Matters, DCPS Office of  
Out of School Time Programs

Thomas Bullock, PhD 
Professor of Mathematics, University of the District of Columbia

Amy Cohen 
Executive Director, The Honey W. Nashman Center for Civic 
Engagement and Public Service, The George Washington University

Katrele Carroll 
Coordinator, Academic Planning and Support, Office of the Chief of 
Schools, District of Columbia Public Schools

Jasmine Coleman 
Manager of Service-Learning and Mentorships,  
Anne Arundel County Public Schools 

Kathryn Doherty, PhD 
Associate Vice-President for Academic Affairs,  
Notre Dame of Maryland University,  
MdAIR Associate, Maryland Association for Institutional Research 

Brian Dulay 
Executive Director, Maryland Business Roundtable for Education

Thérèse Farmer 
Coordinator, School Counseling Programs,  
District of Columbia Public Schools

Joe Follman, PhD 
P20 CONNECTS Implementation Task Force Director/ AmeriCorps 
VISTA Supervisor, The Honey W. Nashman Center for Civic 
Engagement and Public Service, The George Washington University

Jennifer Vest Frank, PhD 
Assistant Secretary, Maryland Higher Education Commission*

Daniela Grigioni 
Manager of External Relations for Afterschool Programs, DCPS*

Kimberly Hill, PhD 
Superintendent, Charles County Public Schools,  
Representative, Public Schools Superintendents Association of Maryland

Abby Kiesa 
Youth Coordinator, Researcher, Center for Information and Research on 
Civic Learning and Engagement (CIRCLE) 

Emily Knowles-Kellett 
P20 CONNECTS Partnerships Coordinator, Action Plan Coordinator, 
Maryland-DC Campus Compact 

Kristina Kyles-Smith 
Assistant State Superintendent, Maryland State  
Department of Education

Margareth Legaspi, PhD 
Director, District of Columbia Public Schools Office of  
Out of School Time Programs*

Kathleen Maher-Baker  
English /Language Arts High School Specialist,  
Maryland State Department of Education

Carla Mike 
Coordinator, School Partnerships, Office of Family and  
Public Engagement, DCPS

Ellie Mitchell 
Director, Maryland Out of School Time Network  

Laurie Mullen, PhD 
Dean, Towson University College of Education 

Nina Roa  
Career and Technology Education Specialist, Division of Career  
and College Readiness, MSDE

Penelope Thornton Talley, Esq. 
Chief Performance Officer, Maryland State Department of Education*

Jim Walters
The Walters Group

Shereen Williams  
Director of Board Support and Partnerships, Charter Board Partners

Ashley Valis 
Executive Director, Strategic Initiatives and Community  
Engagement, University of Maryland, The Founding Campus 

Madeline Yates 
Executive Director, Maryland-DC Campus Compact

*positions held at the time of task force
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WHO WE ARE
The Maryland-District of Columbia Campus Compact (MDCCC) is 
a membership association of public and private college and university 
presidents and their institutions. MDCCC provides leadership 
to colleges and universities in Maryland and Washington, D.C. by 
advocating, supporting, and encouraging institutional participation in 
academic and co-curricular based public service and civic engagement 
programs.  As the region’s largest higher education association, 
MDCCC strengthens the capacity of member institutions to enhance 
student learning and to meaningfully engage with communities.

VISION
Maryland-DC Campus Compact plays an integral role in the 
development of globally engaged citizens who actively contribute  
to creating healthy, sustainable and just communities.

MISSION
Maryland-DC Campus Compact mobilizes the collective commitment 
and capacity of higher education to actively advance our communities 
through civic and community engagement. 
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1. American University
2. Baltimore City Community College
3. Bowie State University
4. Carroll Community College
5. Catholic University of America
6. Chesapeake College
7. College of Southern Maryland
8. Community College of Baltimore County 
9. Coppin State University
10. Frostburg State University
11. Gallaudet University
12. Garrett College
13. The George Washington University
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15. Goucher College
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26. Salisbury University
27. St. Mary’s College of Maryland
28. Stevenson University
29. Towson University
30. University of Baltimore
31. University of the District of Columbia
32. University of Maryland, Founding Campus
33. University of Maryland, Baltimore County
34. University of Maryland, College Park
35. University of Maryland Eastern Shore
36. Washington Adventist University
37. Wesley Theological Seminary
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